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PORTFOLIO
SECTION INDEX
SECTION ONE
Candidate Profile/Candidate List

Organisation Profile

Assessment Plan

Assessor’s Achievement Record

Index / Standards

SECTION TWO
Numbered Evidence Pages

including

Assessor Reports pages 32 – 34

plus

Independent Assessor Report page 35

SECTION ONE

_______________________________________________________

Candidate Profile
This is your space to say a little about yourself and why you are doing this Award.
	The TWO Candidates I have used in evidence are :
	Experienced or Inexperienced

	Name
	Work Role
	Award
	

	Candidate No.1
	
	
	

	
	
	
	

	Candidate No.2
	
	
	

	
	
	
	


Organisation Profile or Brochure
	CANDIDATE ASSESSMENT PLAN

	UNIT/EL. No(s)
	A1.1 A1.2 A1.3 A1.4



	El.
	Activity
	Method
	Date

	A1.1
	Developing Plans with Candidates
	Product

Written / Oral

Questions
	

	A1.2
	Assessing Candidate Evidence
	Product

Written / Oral

Questions
	

	A1.3
	Giving Feedback and Support on Assessment Decisions
	Product

Written / Oral

Questions

Observation
	

	A1.4
	Contributing to Internal Standardisation
	Product

Written / Oral

Questions
	

	

	Others Involved who have agreed to this assessment

	

	Planned Start date
	End Date
	1st Review date

	
	
	

	Signed

	Candidate
	
	Assessor
	
	Date
	

	

	Review Update

	Date ……………………..

	Review Update

	Date ……………………..


Achievement Record

Assessor Candidate
Unit A1

Assess candidates using a range of methods

	Candidate Name
	

	Date of Completion
	

	Centre Name
	

	

	Element
	Signed Assessor
	Signed Verifier
	Completion Date

	A1.1
	
	
	

	A1.2
	
	
	

	A1.3
	
	
	

	A1.4
	
	
	



Performance Criteria
  
                         Index

	a

	Develop and agree an assessment plan with candidates.

	1,2,3,11,14
	

	b

	Check that all candidates understand the assessment process involved, the support available to them

	33,34
	

	c

	Agree fair, safe, valid and reliable assessment methods,

	1,2,3,11,13
	

	d

	Identify appropriate and cost-effective opportunities for assessing performance,

	1,2,3,8
	

	e

	Plan for using different types of evidence,

	1,2,3
	

	f

	Identify how the past experience and achievements of candidates will contribute to the assessment process,

	9
	

	g


	Identify and agree any special arrangements needed to make sure the assessment process

	18
	

	h

	Identify how other people will contribute to assessments and what support they may need,

	14
	

	i

	Identify how to protect confidentiality and agree arrangements to deal with sensitive issues,

	19
	

	j

	Agree how you will handle any difficulties or disputes during the assessment.

	18,33
	

	k

	Agree when assessment will take place with candidates and the other people involved.

	1,2,3
	

	I

	Agree arrangements with candidates for reviewing their progress against the assessment plan,

	1,2,3
	

	m

	Review and update assessment plans to take account of what the candidates have achieved.

	1,2,3,16
	












          Section 2 Page        Checked by Assessor
	Assessor feedback - all elements

	

	Signed Assessor
	
	Date
	

	Signed Candidate
	
	Date
	


 

Performance Criteria
  
                        Index










         Section 2 Page    Checked by Assessor

	a

	Use the agreed assessment methods to assess competence in appropriate situations.

	4,5,6,12,13
	

	b

	Use the past experience and achievements of candidates as part of the assessment of their current competence.

	9,10
	

	c

	Ensure that the evidence comes from the candidates' own work,

	9,24
	

	d

	Make safe, fair, valid and reliable decisions about the competence of candidates, only on the agreed

	4,5,6,7
	

	e

	Collect evidence from the other people involved in the assessment process,

	6
	

	f

	Apply any agreed special arrangements to make sure the assessment is fair,

	18
	

	g


	Base your decisions on all the relevant evidence of candidates' performance and knowledge. Take this evidence from as many places as possible,

	4,5,6,7
	

	h

	Explain and resolve any inconsistencies in the evidence.

	23
	

	i   
	Make a record of the outcomes of assessments by using the agreed recording system.
	4,5,6,7
	

	j

	Speak to the appropriate person if you and the candidate cannot agree on your assessment of their performance.

	20,33
	



Performance Criteria
  
                         Index











          Section 2 Page   Checked by Assessor
	a










Section 2 Page No: a

	Give candidates feedback at an appropriate time and place.

	4,5,6,15,16,32,34
	

	b

	Give candidates feedback in a constructive and encouraging way, which meets their needs and is appropriate to their level of confidence,

	4,5,6,32,33
	

	c

	Clearly explain your assessment decisions on whether candidates' evidence of competence is good enough,

	4,5,6,7
	

	d

	Give candidates advice when they cannot prove their competence and on how they can develop the necessary skills or provide more evidence,

	16
	

	e

	Encourage candidates to get advice on your assessment decisions,

	20,21
	

	f

	Identify and agree the next steps in the assessment process and how candidates will achieve these,

	1,2,3,16
	

	g


	Follow the agreed complaints and appeals procedures if candidates disagree with your assessment decisions

	21
	



Performance Criteria
  
                         Index











          Section 2 Page    Checked by Assessor

	a

	Ensure your assessment records are accurate and up to date, and provide an audit trail of evidence,

	1,2,3,4,5,6,7
	

	b

	Contribute to standardisation arrangements so that your assessment decisions are in line with others.

	22,25,26,27,2,8,29
	

	c

	Give accurate and timely information on assessments,

	1,2,3,4,5,6
	

	d

	Contribute to the agreed quality assurance process

	25,26,27,28,2,9
	


This unit covers assessing of candidates by using different assessment methods. These include:

Scope
Index            
 Section 2 Page      Checked by Assessor                     
	•  watching candidates perform in the workplace

	4,5,6
	

	•  asking candidates questions

	4,5,6
	

	•  taking account of past experience and achievements

	9
	

	•  setting tests

	9
	

	•  setting projects and tasks

	9
	

	•   arranging simulations

	9
	

	•  assessing the candidate's report of their work

	4,5,6
	

	•  using evidence from other people, including peers and witnesses

	9
	


	Assessor feedback - scope and knowledge

	

	Signed Assessor
	
	Date
	

	Signed Candidate
	
	Date
	


	
	Knowledge Evidence Index
	Page No.                                        
	Checked by Assessor            


	The nature and role of assessments of competence
	1   how to identify and use different types of evidence when carrying out assessments

	1 TO 6,9
	

	
	2   how to identify and compare different types of evidence when making your assessment decisions

	4,5,6,9,13
	

	
	3   how to collect evidence in ways that are cost-effective and timely

	8
	

	
	4   how to collect and use evidence from candidates' prior experience and achievements within the 

     current assessment process

    assessment process

	4,5,6,9
	

	
	5   how to develop and agree assessment plans with candidates and the other people involved
	1,2,3
	

	
	6   how to accurately assess performance against specific parts of a standard

	4,5,6,7
	

	
	7   how to take appropriate action and help candidates develop their competence

	4,5,6,16
	

	
	8   how to change assessment procedures to meet the individual needs of candidates

	18
	

	
	9   how to identify the difficulties in making safe, fair, valid and reliable assessments of evidence and

     who to involvein such cases

	11,9,18
	

	Principles and Concepts
	10 how to follow standardisation and internal quality assurance procedures

	25,26,27
	

	
	11 how to measure existing levels of competence

	4,5,6,9
	

	
	12 how to make valid and reliable assessments of candidates' knowledge

	4,5,6,7
	

	
	13 how to make valid and reliable assessments of candidates' performance

	4,5,6,7
	

	
	14 how to make sure you have covered all the agreed criteria during an assessment

	4,5,6,7
	

	
	15 how to check that the evidence is the candidates' own work

	24
	

	
	16 how to make sure that supporting evidence supplied by other people is reliable

	24
	

	
	17 how to encourage candidates to consider and use their past experience and achievements

	9,10
	

	
	18 how to give constructive feedback on existing levels of competence and what candidates need to do

     be fully competetent

	4,5,6,16
	

	
	19 how to involve candidates in planning assessments

	1,2,3
	

	
	20 how to keep to the Data Protection Act

	19
	

	
	21 how to encourage candidates who have different levels of confidence and experience to take an   active part  in their assessment

	17
	

	
	22 how to use language and behaviour which does not discriminate against any candidate

	32
	

	
	23 how to meet the different needs of candidates
	18
	

	
	24 how to give feedback to candidates with different levels of confidence and experience

	17
	

	
	25 how to encourage candidates to ask questions and get advice

	21,32,34
	

	
	26 how to monitor and review progress with candidates

	1,2,3,4,5,6, 32
	

	
	27 how to identify changes in levels of candidates' competence and assess how this affects your own 

     competence

	30
	

	
	28 how to use opportunities to update your skills and experience

	31
	

	
	29 how to identify and use information on current assessment best practice

	31
	

	
	30 how to use personal development opportunities to improve your assessment skills

	31
	

	External Factors Influencing the Assessment of National Standards
	31 how to meet candidates' needs for access to safe, fair, valid and reliable assessment,

      in line with relevant legislation
	9,11,18,19
	

	
	32  how to recognise and challenge unfair discrimination in assessments

	9,33
	

	
	33  who to get advice from about meeting candidates' special assessment requirements

	18
	

	
	34  how to identify and plan for issues of confidentiality and data protection during the 

      assessment  process
	19
	

	
	35   how to record, store and pass on assessment decisions to other people within an agreed system
	7,22,25,27,28
	

	
	36   how to identify and assess things that can influence your own competence

	30
	

	
	37   how to identify appropriate sources of support for your own development

	31
	














SECTION TWO

Pocket 1
Over the next few pockets you will enter evidence of assessment for at least TWO Candidates. 

It is advisable to stick to the same TWO Candidates where possible.

Candidate No.1 

Unit Plan

In pocket 3 you will be asked to enter a different plan showing use of Witness Testimony. If you have only one Plan showing use of Witness Testimony you should save it for Pocket 3

Pocket 2

Candidate No.1 

Second Unit Plan

Pocket 3

Candidate No.2 

Unit Plan


Pocket 4


Pocket 5


Pocket 6


Pocket 7


Pocket 8


Pocket 9




Pocket 10


Pocket 11


Pocket 12


Pocket 13


Pocket 14


Pocket 15


Pocket 16


Pocket 17


Pocket 18a


Pocket 18b 

Pocket 19


Pocket 20


Pocket 21


Pocket 22


Pocket 23


Pocket 24


Pocket 25


Pocket 26


Pocket 27


Pocket 28


Pocket 29


Pocket 30


Pocket 31



The A – Unit Assessor should ask questions which will give answers about the Assessor’s abilities in the following standards:
A1.3 PC a 
Give Candidates feedback at an appropriate time and place
A1.3 PC b 
Give Candidates feedback in a constructive and encouraging way, which meets their needs and is appropriate to their level of confidence

K22 

How to use Language which does not discriminate against any Candidate

K25 

How to encourage Candidates to ask questions and get advice

K26 

How to monitor and review progress with Candidates
A-Unit Assessors conclusions with reference to Observation of Assessor

Signed ASSESSOR ________________________________  Date _________________



The A – Unit Assessor should ask questions which will give answers about the Assessor’s abilities in the following standards:
K 32 

How to recognise and challenge unfair discrimination in assessments
A1.2 PC j 
Speak to the appropriate person if you and the Candidate cannot agree on your assessment of their performance

A1.1 PC j 
Agree how you will handle any difficulties or disputes during the assessment
A1.1 PC b 
Check that all candidates understand the assessment process involved, the support available to them and the complaints and appeals procedure

A-Unit Assessors conclusions with reference to Assessor’s Answers

Signed ASSESSOR ____________________________________  Date _________________



The A – Unit Assessor should ask questions which will give answers about the Assessor’s abilities in the following standards:

A1.3 PC a 
Give Candidates feedback at an appropriate time and place
A1.3 PC b 
Give Candidates feedback in a constructive and encouraging way, which meets their needs and is appropriate to their level of confidence

K25 

How to encourage Candidates to ask questions and get advice

K26 

How to monitor and review progress with Candidates
A1.1 PC b 
Check that all candidates understand the assessment process involved, the support available to them and the complaints and appeals procedure

A-Unit Assessors conclusions with reference to Candidate Answers-




Independent Assessor Comment on Assessment Plans: 

(it is not sufficient to state PCs and Knowledge were met!!)


	Verification Checklist Unit A1

	Candidate 
	

	Internal Verifier 
	

	Evidence Requirements

	A1.1: Develop plans for assessing competence with candidates
	Evidence
	Folio Pages
	Met

	
	Three assessment plans for a minimum of two candidates
	1,2,3
	

	
	Each assessment plan must:

	
	cover one full Unit of competence which can be certificated
	1,2,3
	

	
	indicate which assessment methods will be used for which PC
	1,2,3
	

	
	say how and when the assessments will take place
	1,2,3
	

	
	Over the three plans the assessor-candidate will
	1,2,3
	

	
	cover a minimum of four different assessment methods, including observation of the candidate
	1,2,3
	

	
	provide one example of where others make a contribution to the assessment process (eg expert witness testimony from advisers, mentors, line managers)
	1,2,3
	

	
	provide a record of written or oral explanation which:

	
	indicates why the assessment methods selected are fair, safe, valid and reliable indicators of competence
	8,9,11
	

	
	shows how others have been involved in the assessment process and their precise contribution to the process
	14
	

	
	Two written reviews
	15
	

	
	produce written progress reviews conducted with a minimum of two candidates, including evidence of having updated assessment plans
	1,2,3,15
	

	A1.2: Judge evidence against criteria to make assessment decisions
	Assessment evidence showing the assessor-candidate's decisions for the three assessment plans generated for A1.1
	4,5,6
	

	
	A record of written or oral explanation where the assessor-candidate presents how she or he has:

	
	used four different types of evidence (including observation) to demonstrate achievement of the standards
	9,11,12,13
	

	
	explained how the assessment methods were implemented
	11,12,13
	

	
	evaluated the effectiveness of the assessment methods in the light of assessing candidates
	13
	

	
	demonstrated his or her competence in relation to criteria c), d) and g) for 

Element A 1.2
	4,5,6,7,9,24
	

	A1.3: Provide feedback and support 
	A minimum of one observation by the assessor of the assessor-candidate providing feedback to one of the candidates planned for in A1.1 This must be supported by written or oral records of the feedback given to the other candidate(s) planned for in A1.1
	15,32
	

	
	A record of written or oral explanation based on feedback to candidates where the assessor-candidate indicates how criteria a), d) and f) were addressed.
	10,16
	

	A1.4: Contribute to the internal quality assurance process
	The assessment records for the different candidates planned for in Al. i.e. a minimum of two records
	4,5,6
	

	
	Written evidence of having contributed to internal standardisation procedures involving the review of at least two pieces of evidence for each of the candidates planned for in A1.1 i.e. Four reviews one for each of the pieces of candidate evidence.
	25,26,27,28,29
	

	
	A written statement from the person responsible for internal quality assurance (eg an Internal Verifier for S VQ/NVQ) that the assessor has contributed to agreed quality assurance procedures.
	27
	


	Knowledge requirements
	A record of written or oral explanation by the assessor-candidate, during which the assessor-candidate reviews any method of assessment not covered by performance evidence,
	9
	

	
	indicates the validity and reliability of each method
	9,11,12,13
	

	
	reviews any potential issues of fairness and access in relation to individual assessment methods
	9,11,12,13
	

	
	covers all of the following methods if not covered by performance evidence: 

	
	          —
questioning
	9,11,12,13
	

	
	          —
accreditation of prior experience and achievement
	9,11,12,13
	

	
	           —
formal testing
	9,11,12,13
	

	
	           —
projects and assignments
	9,11,12,13
	

	
	          —
simulations
	9,11,12,13
	

	
	           —
candidate and peer reports
	9,11,12,13
	

	
	           —
evidence from others
	9,11,12,13
	

	All Elements
	a record of written or oral explanation of the following procedures used in the assessor-candidate's centre:

	
	how to provide access to assessments for candidates with
individual special needs and special assessment requirements.
	17,18a
	

	
	how disputes and appeals about assessment decisions are handled
	18b,20,21,22
	

	
	the internal standardisation and quality assurance arrangements
	18b
	

	
	how assessments are recorded
	12
	

	
	sources of information regarding assessment requirements and best practice
	18b,31
	

	
	A record of written or oral explanation covering any of the knowledge requirements, which have not been demonstrated through performance evidence.
	
	

	

	Evidence Requirements not met:

	Date:

	Feedback

	

	Action Required before Signing Off

	

	Submit For Certification
	Yes / No
	Remedial Action
	Yes / No

	Signed IV
	
	Date
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�





How do you encourage Candidates with different levels of Confidence/Experience to take an active part in assessment?










































































In what ways does your Feedback vary according to Candidate Confidence/Experience?





Enter in this pocket proof of your contributing to the standardisation process.


This may take the form of:





A copy of minutes showing your attendance at a Standardisation meeting where Assessors meet with the Internal erifier(s)





OR





A signed statement by your Internal Verifier confirming you have regularly met with the IV to agree your assessments are in line with those of other Assessors.































































































Element A1.3: Provide feedback and support to candidates on assessment decisions





Element A1.2: Judge evidence against criteria to make assessment decisions











































































































Enter in this pocket proof of your work as an Assessor being passed to the Internal Verification stage. This may take the form of:





A copy of an Internal Verification Checklist relating to one of your Candidates





OR





A copy of an Internal Verification Report on one of your Candidates

























































































4,5,6

































































Element A1.1: Develop plans for assessing competence with candidates













































































If a Candidate was unhappy about your assessment decision, how do/would you encourage them to seek advice. (If this has actually happened or an appeal was launched enter relevant records in addition to your statement.)


































































































Describe ways of encouraging Candidates to consider and use their past experience and achievements. Examples will be useful to illustrate this.





Enter records relating to your communicating with an appropriate person (perhaps the Internal Verifier) when there has been disagreement with an assessment.








OR





If there has not been a disagreement as set out above, describe what the procedure would be and with whom you would communicate.





How do you resolve inconsistencies in evidence presented by your Candidates?


e.g. One piece of evidence suggests competent performance but other information suggests the Candidate is not yet Competent.





In this pocket enter all the following:





A copy of the standards (i.e. the PCs, Range and Knowledge) for the Units in Pockets 4,5,6





Copies of the Internal Verifier signed off pages for the Units in Pockets 4,5,6





How do you ensure evidence comes from your Candidate’s own work?













































































How do you ensure evidence from others is reliable?


e.g. from other assessors, witnessess etc.





Enter in this pocket a copy of a contract/agreement covering the Appeals/Grievance Procedure signed by a Candidate





OR





Proof of agreement with Candidates regarding the Appeals Procedure





Write a statement about how you and the Centre protect Confidentiality and how this meets the requirements of the Data Protection Act.
















































































What arrangements do or can you make to deal with sensitive issues?





Cost Effective Opportunities for Assessment


Write a statement detailing how and why opportunities for assessment identified by you are cost effective and appropriate.





What are the procedures for Disputes/Appeals about Assessment decisions?






























































Describe the Internal Verification system and how this is recorded.
























































State sources of information on assessment requirements and best practice.





Explanation of Procedures


You must explain:


How did your Candidates access SVQs? Cover issues of fairness and non-discrimination in their access to assessment.





















































How do you and your Centre deal with any Special Assessment Needs and how the system ensures this is done fairly and reliably? (Special Assessment Needs are numerous e.g. confident / non-confident Candidates, Candidates who work nights only, dyslexia etc. etc. )







































































Here you should review all main methods of assessment. 





Points you must cover:









































You are likely to need an additional sheet(s) to cover all methods. Add sheet(s) as required.





In this pocket place the Assessment Plan for Candidate 1





Plan must show 	a complete Unit and all the following methods Observation and Questioning and Personal Statements (also known as Reflective Accounts.)


AND


Plan must show 	a Review Section completed and the plan being updated


			(NB a short comment saying no-change is not an adequate 


review of Candidate progress and updating!!)





In this pocket place another Assessment Plan for Candidate 1





Plan must show 	a complete Unit (NOT SAME UNIT AS POCKET 1) 


AND


Plan must show 	a Review Section completed and the plan being updated


			(NB a short comment saying no-change is not an adequate 


review of Candidate progress and updating!!)





In this pocket place an Assessment Plan for Candidate 2





Plan must show 	a complete Unit and must show Witness Testimony as a method


AND


Plan must show 	a Review Section completed and the plan being updated


			(NB a short comment saying no-change is not an adequate 


review of Candidate progress and updating!!)





Please write an explanation of why the methods used on the Plans in Pockets 1, 2 and 3 were:	Fair, Safe, Valid, and Reliable. (4 aspects)





Your explanation should refer to each of these 4 aspects.





Please write a statement about how others were involved in Planning and Assessment. This will include the precise contribution of Candidate, Witnesses, Managers, Clients etc.


You must also show your understanding of what support these “others” needed or may need.





Enter in this pocket the Assessment pages that arose from Plan 1 in Pocket 1


i.e. Observation Checklists, Personal Statements, Records of Questions and Answers etc.





Enter in this pocket the Assessment pages that arose from Plan 2 in Pocket 2


i.e. Observation Checklists, Personal Statements, Records of Questions and Answers etc.





Enter in this pocket the Assessment pages that arose from Plan 3 in Pocket 3


i.e. Observation Checklists, Personal Statements, Witness Testimonies, Records of Questions and Answers etc.





Please write an explanation of how the methods used for the Plans in Pockets 1,2,3 were implemented.
















































































Outline your Centre’s procedure for recording assessments





Please write an evaluation of the effectiveness of the methods of assessment you used. This should be written in light of the actual assessments carried out on Candidates.





Enter in this wallet proof of your feedback to BOTH Candidates


Observation Checklists would be ideal if they show good constructive feedback





Based on your feedback to Candidates, state how you:





Gave Candidates feedback at an appropriate time and place


Gave or would give Candidates advice when they cannot prove their competence and on how they can develop the necessary skills or provide more evidence


Identified and agreed the next steps in the assessment process and how candidates will achieve these





Evidence of having Contributed to Internal Standardisation. 

















For Candidate No.1 only








Enter a: 


written review carried out by the Internal Verifier NOT just a page signed off by the IV.





The Review(s) must cover


At least 2 pieces of your Candidates Evidence


(It is possible that the 2 pieces of evidence are both reviewed on the same document. E.g. a Verification Checklist where the IV records their findings on a sample covering a PC, Range and Knowledge items. Simple check box forms without written comment are not likely to be accepted)





(This review should be the result of standard procedures for Internal Verification and Sampling of Evidence. Best examples will be where the Internal Verifier has had something specific to comment on, i.e. not just a comment such as “good work” or “appropriate evidence”





Evidence of having Contributed to Internal Standardisation. 

















For Candidate No.2 only








Enter a: 


written review carried out by the Internal Verifier NOT just a page signed off by the IV.





The Review(s) must cover


At least 2 pieces of your Candidates Evidence


(It is possible that the 2 pieces of evidence are both reviewed on the same document. E.g. a Verification Checklist where the IV records their findings on a sample covering a PC, Range and Knowledge items. Simple check box forms without written comment are not likely to be accepted)





(This review should be the result of standard procedures for Internal Verification and Sampling of Evidence. Best examples will be where the Internal Verifier has had something specific to comment on, i.e. not just a comment such as “good work” or “appropriate evidence”
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As______________________________s Internal Verifier, I confirm that he/she has contributed and participated in the Centre’s agreed quality assurance and standardisation procedures.

















Signed _____________________________  Date _____________________








Element A1.4: Contribute to the internal quality assurance process





QUESTIONS TO ASSESSOR-CANDIDATE’S CANDIDATE


			





ASSESSOR LOG DIRECT OBSERVATION























Pocket 33














ASSESSOR QUESTIONS TO ASSESSOR-CANDIDATE














This pocket is for use by your A Unit Assessor 


do not enter anything here





Pocket 34














Signed ASSESSOR ___________________________________  Date _________________





Pocket 32





This pocket is for use by your A Unit Assessor 


do not enter anything here





This pocket is for use by your A Unit Assessor 


do not enter anything here











How does your Candidate’s competence affect your competence?






























































What other things affect or can affect your competence as an Assessor?





Give examples that illustrate how you meet or understand the following Knowledge points.





How to use opportunities to update your skills and experience












































How to identify and use information on current assessment best practice









































How to use personal development opportunities to improve your assessment skills.





Main Methods





Questioning,


Accreditation of Prior Experience/Achievement,


Formal Testing,


Projects and Assignments,


Simulations,


Candidate and Peer Reports,


Evidence from Others e.g. Witnesses





For any method you have actually used, you need only say which pocket they are in and refer to pockets 11, 12, 13 where you will write about them.





For all others you need to say more -  you should review issues of:


 


Validity and Reliability,


fairness as a method,


accessibility of the method in practice,

















This pocket is for use by your Independent A Unit Assessor 


do not enter anything here





Pocket 35











Three Assessment Plans should be entered in this Folio at Pockets 1,2,3.


You should Assess these Plans to ensure they meet or contribute to meeting the following


A1.1 PCs a,c,d,e,k,l,m	


A1.3 PC f


Knowledge Points 1, 5,19,26











Signed Independent ASSESSOR ___________________________  Date ______________








Scope (otherwise known as range!)














_1059469906

