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Unit title:  
Manage Best Practice to Support Individuals with Autistic Spectrum Disorders

Unit code:
DP2T 35  
Outcome 1

Develop a positive environment that builds on the strengths and realistic expectations of individuals with ASD 

  
Knowledge and/or skills

assess the needs of the environment to support inclusive practice



develop and implement plans to introduce environmental change



promote safe, secure, consistent and inclusive environments




Evidence requirements

Candidates will be required to provide evidence, whilst working as a manager or senior practitioner in an organisation that supports individuals with ASD, that they can:

1
Assess the suitability, and identify aspects of the environment that could and should be changed to meet the needs and facilitate the inclusion of all.




2
Identify and assess any risks associated with making changes to the environment.

3
Develop and implement plans to introduce change into the environment.


4
Ensure appropriate staffing arrangements.





5
Ensure that staff are aware of, and understand how to deal with events and changes that might cause disruption, anxiety and trigger behaviour that is challenging.


6
Apply relevant knowledge and understanding to support the development of a positive environment for individuals with ASD.






Outcome 2

Promote best practice that empowers individuals with ASD to manage their lives

  
Knowledge and/or skills

assessing the needs of the individuals with ASD 





systems, procedures and best evidenced based practice that empowers individuals with ASD to manage their lives 








interventions, approaches and activities to empower individuals with ASD to manage their lives











supporting and advising staff about development and training to ensure that best evidence based practice is used









multi disciplinary practice and partnership working 





  
Evidence requirements

Candidates will be required to provide evidence, whilst working as a manager or senior practitioner in an organisation that supports individuals with ASD, that they can:

1
Identify and examine relevant information and carry out an assessment of the needs, unique experiences and qualities of the individuals with ASD, to enable them to better manage their lives.









2
Identify, implement and promote systems, procedures and best evidence based practice that empowers individuals with ASD to manage their lives.




3
Identify, plan and support interventions, approaches and activities that will empower individuals with ASD to manage their lives.






4
Provide support and advice for staff to ensure they know about and are able to implement best evidence based practice for individuals with ASD.




5
Work in partnership with individuals, key people and others within and outside your organisation to promote and empower individuals with ASD to manage their lives.

  
Outcome 3

  
Assess and manage risks for staff and individuals with ASD
Knowledge and/or skills

a positive culture which supports and manages risks for individuals with ASD

how to support staff and individuals to deal with the impact of change in their lives

risk assessment procedures








Evidence requirements

Candidates will be required to provide evidence, whilst working as a manager or senior practitioner in an organisation that supports individuals with ASD, that they can:

1
Identify, plan, develop and implement procedures and practices to support individuals with ASD to deal with the impact of change on their lives and any risks this might create to the individual, staff and others.






2
Assess and manage risks appropriately, balancing their duty of care and the rights of individuals. 









3
Develop and promote a culture to support staff and individuals with ASD to identify and manage risks.









4
Ensure that staff adhere to health, safety and risk assessment procedures and protocols when implementing activities with individuals with ASD.




5
Identify and access other support from within and outside your organisation for risks that are outside your area of competence.






6
Record and report on incidents according to legal and organisational procedures.

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